Date
Keynote by

Ability
Assessment

3 May 2021
Klaus D.
Kubinger,
Universitit
Wien, Austria -
The benefits of
adaptive
testing for a
practitioner’s
everyday
consulting:
Either
branched or
tailored testing
with the
Adaptive
Intelligence
Diagnosticum
(AID)

Methodologica
1 Advances in
Assessment

6 May 2021
Sandra Matz,
Columbia
Business
School, NYC -
Using Big Data
to Study
Individual
Differences In
the Wild

Educational
Assessment

18 May 2021
Christine
diStefano,
Department of
Educational
Studies,
College of
Education,
University of
South Carolina
— Machine
Based
Learning in
Psychological
Assessment

Industrial and
Organizational
Assessment

27 May 2021
Donald
Truxillo,
Kemmy
Business
School,
University of
Limerick -
More than Just
a Control
Variable: Age
in the
Workplace and
Lingering
Measurement
Issues

Clinical
Assessment

31 May 2021
Andrew
Curreri,
Boston
University -
Case
formulation
and clinical
assessment
using a
transdiagnostic
framework

Lucy
Johnstone,
British
Psychological
Society, BPS -
The Power
Threat
Meaning
Framework -
non-diagnostic
assessment

Christopher
Hopwood,
University of

Forensic
Assessment

1 June 2021
Mario R.
Simoes,
Coimbra
University,
Portugal -
Forensic
neuropsycholo
gical
Assessment:
Protocol and
instruments

Personality
Assessment

3 June 2021
Simine Vazire,
Melbourne
School of
Psychological
Science,
Faculty of
Medicine,
Dentistry and
Health
Sciences,
University of
Melbourne -
Quality of
research and
psychological
assessment



Symposium
by

Symposium
presentations
by

Lieke
Voncken,
Tilburg
University, The
Netherland -
Methodologica
1 advances in
psychological
test norming

Marieke
Timmerman
Alexandra
Lenhard
Andries van der
Ark

Lieke Voncken

Fabian Zehner
& Carolin
Hahnel, Centre
for Technology
Based
Assessment,
DIPF | Leibniz
Institute for
Research

and Information
in Education -
Advancing
Assessment
through Log
Data, Natural
Language
Processing,
and Machine
Learning
Samuel Greiff
Qiwei He
Arthur C.
Graesser, Colin
Carmon, and
Brent Morgan

Lale
Khorramdel
and Matthias
von Davier,
Boston College,
Chestnut Hill,
MA, USA -
Computer-Bas
ed Innovations
in
International
Large-Scale
Assessments

Matthias von
Davier and Lale
Khorramdel
Fabian Zehner,
Frank
Goldhammer,
Nico Andersen

Jorge Sinval,
William James
Center for
Research, ISPA
& Business
Research Unit,
Iscte, Lisbon,
Portugal -
Recruitment
and selection:
Using machine
learning and
psychometrics
to pick the best
talents

Ana Margarida
Passos,

Beatriz Trigo
Jorge Sinval
Paulo Almeida
Hugo Amaro
and José Silva

California
Davis, USA -
Alternative
Model of
Personality
Disorders

Jelena
Zumbach and
Jonas
Schemmel,
Psychologische
Hochschule
Berlin,
Germany -
Psychological
Assessment in
Forensics

Jonas
Schemmel,
Renate Volbert
& Mona Leve
Julia Korkman
Andreas
Mokros,

Lena Roemer,
Humboldt-Univ
ersitit zu
Berlin,
Germany -
Focusing the
Situation -
Applications of
Latent State
Trait Theory
in Personality
Assessment

Jan-Philipp
Freudenstein
Christian Geiser
Axel Mayer
Julia Norget
Lena Roemer



Andrea
Horbach and
Torsten Zesch
Carolin Hahnel
and Fabian
Zehner

Kentaro
Yamamoto,
Hyo Jeong Shin
and Lale
Khorramdel
Artur Pokropek
and Lale
Khorramdel
Esther Ulitzsch,
Steffi Pohl, Ulf
Kroéhne and
Matthias von
Davier

Dahlnym Yoon
& Reinhard
Eher

Jelena
Zumbach,
Annika
Rademacher &
Ute Koglin



